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Factors Affecting the Retention in the Government
Service of Dentists in the Ministry of Public Health in
Northeast, Thailand

Subin Puasiri* Soraya Chaleoijit** Suwit Udompanich***

ABSTRACT

This cross-sectional analytical research aims to evaluate the factors affecting the retention among dentists in the Ministry
of Public Health iz Northeastern, Thailand. The study population was 857 dentists who are working in health care sctting undcr the
Ministry of Public Health in the Northeast, Thailand. Data were collected by a self-administered questionnaire which was checked for
content validity and had a reliability of 0.88, as measured by Cronbach’s alpha coeflicient. Data were analyzed using a descriptive and
multiple logistic regression analysis. The results showed the response rate of 63.7 perceni. The average age of respondents was 32.8
vears old; 69 percent of them was femaies; 63.5 percent were single; and 62,4 percent lived in the Northeast. The median of incomes
were 54,200 baht per month (min-max=15,170-138,900). 81.3 percent of dentists have planned stay on working. Factors that
significantly affected the retention of dentists incl udec the following: hometown located elsewhere aside from Bangkok {OR=3.4, 95%
CI=1.67 to 6.80), Khon Kacn University graduate’s (OR=1.9, 95% CI=1.02 to 3.38), over all incomes greater than 50,000 baht per
month (OR=1.9, 95% CI=1.16 to 3,15), the marriage status (OR=1.9, 95% CI=1.06 to 3.4), job responsibility (OR=1.9, 95% CI=1.10
to 3.19), salary and benefits (OR=1.8, 95% CI=i.10 to 2.79), stabifity of jobs (OR=1.6, 93% CI=1.08 i0 2.35), distress (OR=2.5.
95% (=1.52 10 4.01) and job outcomes (OR=2.0, 95% CI=1.20 to 3.30)). Base on the aforeimentioned results, cvery workplace need
to increase post graduation opportunity, regarding organizational equality and justice, clear asscssment sysicm, accord them praise for

good work and proper incentive wages.
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